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WAGENHOUF LAW ATMINISTFATON COMMENTS INT COMMITTEFS ON FIFTH ANNIVEFSAFY

For 811 the 21,000,000 covered workers in 530,000 establishments
under the\Wage and Hour Law & minimum hourly rate of 40 cents will
shortly beaome effective if, as seems likely, pending recommendations
of Industry'\Committees are approved by L, Metcalfe Walling, Administrator
of the Wage sxd Hour and Poblic Contrects Tivisions of the U, S, TPepartment
of Labor, Acticon taken when the 60th and last of the Industry Committees
provided under dhe Fair Labor Standards Act met in New York October 22,
and recommended &\40 cent minimum for the commmication, utilities, end
miscellanecus indua¢ries would extend the minimum to thke only group for
which it was not yet\ln force or recommended.

Management, labor) and the public wsre equally represented on these
cormittees, which were apgointed by the Administrator under statutory :
direction, with regerd to Beographical representation. By Congressional
mandate the 40 cent minimum Was to become effective for all industry
under the Act by October 1945) but the Administrator and Industry Com-
mittees were charged with the Ngsponzibility of sccelersting that result
by recemmending such minima as rpidly as was economicelly feasible
without substantiaslly curteiling omployment. Thus, through the democratic
procedure suthorized by the Act the\deadline set by Congress has been
antiecipated by nearly two years.

"The advantage to be gained by inustry in making the adjustment
now &t a time of peak employment and relAtively high wages in contrast
to conditions that may prevail in 1945 wed\ pointed out repeatedly at
these Industry Commitiee meetings," Mr. Walling said. "Should the wmar
end in the interim, in 1945 the country migh¥ be facing an unemployment
problsm, Should that be true, esteblishment Of the 40 cent minimum for
such a large section of the Nation's industry wquld serve as a bulwark
for employers against wage-slashing competition,\and thms contribute %o
industrial stabilization. 4

"Completion of the work of the Industry Commit\ees coincides with
the fifth enniversary of the effective date of the Acd -- October 24, 1938,
Hanagersnt and labor are to be commsnded for “he coops¥gtion they have
given in the administration of this once controversisl Ixw. The industry
conmititee procedure has proved itself as & means of cdealing with probleme
of wage determination, and in the postsar period a graater \use of this
adninistrative device may well be made in other branches of Rovarnment
which desl with industry on a nationwide basis. In few instanges was any
cpposition of conssquence mede to any of the Industry Commitied\recom-
mendetions, The legality of the Industry Committee procedurs; whgnm
challenged, was unanimously uphsld by the United States Supreme Coyrt,
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"Tespite the predictions made at the time of the Act's passage and
despite some public statements to the conirary, employers by and large
have shown their epproval of the Fair Labor Stancderds Act by the way
they have brought their operations into accord with the wage and hour and
child labor provisigns of the Act, While it is true that the law did
little more than codify standards whioh large seutions of industry hed
already accepted, nevartheless for other groups u drastic adjustment was
necessry. Yet, with kelatively few exceptions that adjustment was made
in good spirit, and in ny opiniom it is highly significent that through
management’s omn action,\in cooperation with lsbor, the Congressional

By way of illustration‘of the chapged attituie frequently met in
regard to the Wage and Hour Daw, Mr, Walling cited what has happened in
the pecan shelling industry. Wt the tino of the lct’s passage, wages of
$2,50 and $3.00 a week were common, sné oven with several members of the
family employed, some measure of\public sssistarce was obviously necessary.
When faced with the prospect of paying ar hourly wage of 25 cents, the
first minimum established under the Act, the protest wes widespread, with
many arguing that the industry would be ferced to close, depriving
thousands of & livelihood. On a receyt trip to the Southwest, where the
industry l1s concentrated, Mr. Walling et on« of the employers who had
been most vociferocus in his attacks uvvok the lrw, but who on this occasion
admitted that he had changed his mind an€ coul’ only praise the Act,
pointing out the muoch better conditions now gererally prevailing, with
the industry able to pay not only the 25 oapt ninimum but the higher
wages subsequently established. Cperalions‘\have been placed on a more
efficient basis with benefit tc both eupluyedx and worker,

The story with slight variations ins been \itveated in many instances
where much of the early opposition to the Act chywead to support with the
realization that all except the "chiselors" profiy ..vom the establishment
of decent wage and hour standards and the abolitiog o1 ovpressive child
lsbor, Mr, Walling concluded. In summatiop, the Adpinis‘rator pointed
out, not only have three great aims been generally realiz.q, but the Act
has been beneficial in other ways as well. Industrial howewrk, that
ruthless form of competition, has been virtually abolighed in <hoge

sections of industry in which it was most prevalent., The emloy.unt of
learners and apprentices at substandard wages has been Dyought utnci. gon-
trol, protecting not only the workers, but also the empldyers from ti.
unfair competition which such labor of'ten represented. reover, wage

differentials on a reglonal basis have been sbolished at léast as far as
the minimm is concerned, checking the destructive shift of \industry from
one section to another, with & low-wage scale the sole advantsge. In the
process, all groups of the population, not only the employers\and the
employees directly concerned, but also the merchants and the of essional
groups, have had demonstrated to them that the well-being of one group is
dependent upon the well-being of all others.
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